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The purpose of this study is to prove that women can play an active role in the maritime industry as a
distinet entity from men, with "the diversity of masculinity” as the keyword, and to realize a genuine gender
equality in the maritime industry. This study analyzes the relationship between "seafaring" and
"masculinity” by using the diversity ideology as a foothold and demonstrates that it is possible to dispel the
stereotype that "seafarers should be men." And finally, this study prove that it is possible for women to exist
as seafarers by utilizing women’s distinct masculinity and identity.

Although it has been a long time since the maritime industry has aimed to achieve gender equality in
Japan, the number of women seafarers in Japan still does not reach 10% of the total. It became evident in
my previous studies that very few shipping companies take a proactive stance toward hiring women. The
reason for this is that there are so many shipping companies that do not recognize the value in hiring
women due to the entrenched ideology that "seafarers should be men,” in addition to the physical aspects of
the problem, such as "problems with onboard facilities" and "high turnover rate of women." While the
modern maritime industry has not an extreme sexism or disdain for women, the stereotype that "seafarers
should be men" steadfastly remains. Ideology is not a problem that can be solved with funds, such as
renovation of shipboard facilities, but requires a fundamental change in consciousness. Namely, it is not
enough to simply call for gender equality, but it is necessary to analyze the nature of the seafarer's
profession in order to achieve gender equality in the seafarer's industry. This study focuses on the diversity
of masculinities and analyzes the correlation between seafaring and masculinity. Masculinity studies have
pointed out that masculinity is not a fixed trait of males, but that diverse masculinities coexist within a
culture, such as female masculinity and hermaphroditism, and that "masculinity and femininity" are
socially constructed. “Diversity of masculinity” can be key word in this study. In order to achieve gender
equality in the maritime industry, this study argues what kind of "masculinity” is unique to women, and
what kind of "female seafarers" embody this "masculinity," rather than women imitating men or becoming
merely "masculinized" in the seafarer industry.
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The purpose of this study is to position gender consciousness structure in the shipping industry in “radical feminism” thought,
one of a from of feminist theories, and reveal a background and mechanism of women’s marginalization in the industry, developing
strategy for gender equality in it. Radical feminism is a perspective, which calls for a radical reordering of society in which male
supremacy is eliminated in all social and economic contexts, and seek to abolish patriarchy by challenging existing social norms
and institutions. This includes opposing the sexual objectification of women, Meanwhile, liberal feminism is an individualistic
form of feminist theory, which focuses on women's ability to maintain their equality through their own actions and choices. Its
emphasis was on making the legal and political rights of women equal to men. Liberal feminists argue that society holds the false
belief that women are, by nature, less intellectually and physically capable than men; thus it tends to discriminate against women
in the academy, the forum, and the marketplace. To articulate an ideal condition, for women who have an ambition to shape their
successful careers as a seafarer in a typical man’s world, it should be essential to follow a thinking of liberal feminism, which
asserts one’s dignity as an individual regardless of gender, rather than taking women as a group, but it is physically impossible to
accept such a thinking because of triggering of a combination of various causes. Originally, behind the fact that the industry has
developed as a man’s world, there has been a stereotype that a labor environment and nature of jobs as seafarers should be more
suitable for men than women. Moreover, because of a peculiar working arrangement, women cannot choose but leaving their jobs
out of marriage and childbearing, which makes it more difficult to get jobs in the industry for women. In the world in which gender
bias are prevalent, when women try to become successful seafarers, they have to be much prepared, following the concept of
organizational culture under the existing circumstance. In other words, it should be suggested that the very sexuality forms the basis
of gender inequality in the industry, which means that the sort of sexual subordination depicted in pornography was central to men's
and women's experiences of heterosexual intercourse in a male supremacist society, as radical feminists insist. This study, being
based upon radical feminism thought, tries to radically deconstruct a mechanism of barrier of gender equality in the shipping
industry, and examines what schemes one needs for a radical change in the structure to achieve equalization in the industry. Finally,

I plan to suggest some directions with which it can shift into the consciousness of liberal feminism thought.
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